
 
 
 
 
 

uniteddiversity 
example model 

            
of a member owned and stakeholder governed network of mutual advantage. 

Spend/Donate q£ (see Community Way case study) 

q£ paid by organisational members to their employees that  
are themselves members of the uniteddiversity network 

 
for q£x, time, Agree to Ethical Self Audits, to accept 

shares and q£ as payment for products  
cashback from and services and to provide  

Exchange £x Member fund training/ job placements in exchange for up  
and give time   for time bankers to 50-70% of £x, 
through timebank    help from time bankers, 
   a 0% line of credit for 
   b2b q£ trading (see  
   Bartercard case study), 

50+%    and access to £ finance 
Monthly Income/ Cashback from ud funds. 
     i.e. Equivalent to: 

7.5-12.5% of £x > q£x per month  
Total number of Members 

  uniteddiversity 

  

50-70% £x 
15-25% £x   

15-25% £ 

 

Up to 50% 

uniteddiversity 
Members 

(Individuals and 
Organisations 

unite
by

exch
find

value

uniteddiversity 
Member Fund. 

Distributed by the ud 
Member Stakeholder 

Councils 

uniteddiversity 
Stakeholder 
Community 

Regeneration Fund. 
Distributed by the ud 

Community 
Stakeholder Councils

uniteddiversity Long-
Term Stakeholder Fund. 

Distributed by the ud 
Global Stakeholder 

Council for the benefit of 
all – largely to purchase 
commonly owned land & 

buildings 

uniteddiversity 
Organisational Members 
Trade q£ with eachother  
(see Community Way and 
Bartercard case study) 
Directly to Organisational 
ddiversity Member(s) selected 
 Member making the £x  > q£ 
ange after powerful search to 
 those that best match their 

s and/ or increase their quality 
f lif
50+% 

 

uniteddiversity Start-Up 
Fund for Stakeholder 
Led Enterprises that 

then become new 
uniteddiversity 

organisational members

http://www.communityway.org/
http://www.communityway.org/
http://www.bartercard.co.uk/


 

 


